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avT-KTiR M? rei K *wm 

(TOFT 'TUT'I 


qi ftsfr, 24 finwr, i^ho 
tti, q>i. far. sio(sr) :— %?ftq tttwj:, q/ i qftH vqrq'qfa- 

ftW, 1061} (i960 TFT as) !ftaFI 1H2 q?t '3'mtT (l) ^ 
*TT*T qftq OTTT 12-1 ^TilPT (l) 5RT qqFT STfWTT] TFT !uitq 
TF1% -js|T] 4W»1 '4141 JTFT TTfTT^ TTTT ntq 

$ ^'w*r if ttsfi qr^epr Tirw f T fonf f (TTT-err°r) 

(q^ST Tfntqq) Wot, 10 f) 0 TTf 4» $ i 

2. ^r^r(j T R r r^ if ^7^1^ ^ 

frr. n. ffr vrc ^ 12013/ ij 9u ~ ir £ ij 
n 5- r; 5 97*^. 


*5*1* 

qqR tft£ 5 T: 

TTITtf •TTT ^ TH'qpt fTTl'T'C’T ) 'WiTT HUTTST-T 
Tqnr qfqfaqq men (i96.'» qq :ts) % 

Er?en qrr Trqirr qp$ $,t qm q>i s*r qii fq*qf>Tfispr 

*fsftaq fafrqq qqw $ •— 

1. * PfpFTTT TTTTTT TftT " ; =T tFTRFY (SITO) (q^TT ?W- 
qq) faflm i99ii q^Tn*T 1 

. 2 . Tfr fafaqq stk qpf qsrq iti zr*. q rfqi f r 

(‘itkft) fqftqq q fqi-qW'-M 'Wn fqn f, 

( 1 ) *pr fafqqq % qq fqfnqq (::) % fai-m 1 v, wfiq 
IfTT -JTWIT qTETTtTPJ ‘‘5)fa TTT? 1,1100/- 'qq fl W PPR <T im 
iraq qr sfre irm fir -iFr fr ^ft qrfY iftm” ?Fr qPrr'Trfqq 
fw qTq i 

( 2 ) qq fqfTtnr -,: ?qfqq.q ( 2 ) % fqfqqq 5 if qrq w 
wqhq jfr snq qrq "qr qiqqqT qm fqqqq <ft qqqfiTO 'FqqT, 
qr %qpq q smfqq qrR % fqq ^cr qqr qT Wi qq ttfft 
qrq t" Tnfq q> “qfeqFt” »Rr ^ s-qq n wrfqq %qr > 3 Tf i 
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(3) aa PriYaa Prfaaa 6 % qijYaraa % mu? ,f *rrY 
am" mar irr PuYt ara^ efta ara" urnr aT sfraPri 

fV-TT THF | 

(4) m faPtaaY fafaaa y a t^Y arm % nm “qvtt 

faftr" ~ i n *’% '♦{''*<r iJH a-f'"' >r '•ft'* 5 ; am it farar 

»s 

Rl^Y T.jnft tff a'jYt ^ afr-afspr ferr ^.‘>.1 I 

(5) rjs fafaaa ar ftfwi in aY PRsfirPsn *m if mPr~ 
mrfaiT pPTT W, :— 

f#Wfi if wraraT wmaT f|Y qr "ptf Vft «frA- 
4 r,fr a ?fr m'a st tNr <pt qfif aaaaqitf otf tYPfr 
mar <1“ ?r iff mY iPtY anYra aYf mPra NrTatms^PrR 
a: tax 1 

5 -r^nRw: *m ardiaia, aYaa “W, mara, m ^rft 
iranr j?t ?tr qYf wrfaar ara aft far? Ystfr ar ^mrtt nara 
foq amt % ht mPrsas fasr am aara f-w mY % fasan arY- 
artf Y qntf f > ara =f?rf a'sfa aft wtFt ^retr if wrfYa fa>Y 
autY 1 

jffar (1): afafeps aYaa, Pres m trY a^ % Rrafitar arfam 
mrPt mjn: miff rtY arYa 1 

ats (2) : Q[ar antarfr aramfrYTiaarY arir mfaa ar apart- 
faar mi qrfaw aarf, sasaf rtP if mam sttPrt rt arY rr-ff 
safam mtaR armY Y a%RT 1 

(a) (a) Praia, qTlWT, saa ar trrfW tpt mfY Yr 
rrmY at siM^ff snfaar at siaffai am % rpTqraa % wr 
fmft aft antaift aft aftf Pirns iM PctYtrY if Y^t t? ntn 
farm ijm Prfma mff % Pm wctw jrt Prerffta f?a tftar 
Y mar f rfr w w aft arrtpsw ait Wri Yrt 1 

(eft) sq fsPraa (2) aft am (^) if Prafftm itiritmrtf 
<r Tit{ »ft aia^rtt amafanff Wmam t^- «n% saPimim fm?ff 
% Pms ir mawT (f, w: smam ’pr Prf«r?m mfl % 
atwsr am PraiPca ^r mt>n ir aaiar | mt a^ w crrara ^t 
area?? aft frftt afi.mT 1 

(mY) *m Pro >tfr ?&w ftrffar mff % arfarrfWf % fwtr 
areasr irt fmatfor atm ir wnar £ (fr aft^ vfr amNT^t awm 
ir jt armaftr fam fam famft at araaa: <r aft^ Pias aatanr 
m^f «fY»it 1 

(3) faPraa % ar ftfPm (2) if fatft »ft ma ^ anrja 

vff, vlf »ft ar^artt at^fitai Jnpfaai rniir f»ias Maft Tu an (tqf 
i fitaR aR arm jt iwt irP atfi a? maitrr ^ 1 

(4) Ptr a<ftanr aiaiaiafi mrftg- aff am mm mr 

w? amit if 3,000 *0 ir wam n ft mtaftf *ft anfmtt f*iM 
a^aTfaamftiff jrt mRfiiaf snflr *r ?fff ai% Pns aft arPt am 
ma tiaim f 1 

(5) war fttff if Waff rnwriftarnff it ppm ^n: 
a rY if ^aff a^ffr mt^ffrai ^ m m^t m f^m <1^ % Pras Pm 
m Tp |,«ftmR a^Y aft mr^ aff mran mat mf ^p?a wi 
3,000 ao it wraT $ m Pias ^ arciftar tix anaiaiT ^ aft 
W mait ir mr Rrrsf aft a^Partt jrt RftaiR arnar sit wt 
am fa 4 a maw bRt fttm amn 1 

(e) at! * ma *rr if «r<t ^ft fWaff a^ apj^ 
5Tf aa tf^sr mr aaiar& it t, m m, ar (flat arft it a? aftf 
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faas mWrR a^t antar 1 feat Maft am it animp- srt Pras 
aa FftmR amrr ftr faPnra % sa ftfmr (>) (aY) aa mama 
% a^a araai 1 

f 7 ) aitf vft antaFt— 

(1) a m xY-jf tfar ar ’-hi ar Et-i Yam Y' + Y ;Y{ fear 
aY mrnmr, ar 

(2) a ft atr ar aa % am fYar >it a'^sra:ifrffit arwawm 
aa if rYf aHfaT 1 

wYtaroJi: ?ra sa fYaa % mftaa in f*nj a?r 

art «t$!r Praa afaPraa ism (lam aa 2s) if a^ir % fV>. 
at aa fw aar | a^t ftar 1 

(6) j^aa fafYaa % fYPma If ar am a famPtiiKr ate 
aftafan praT str;— 

ats: aftf ar Pnmf aaRrw art yff *a it Pnft 5ft ar 
aataarfmr ?r % arar qa fast at aaarfr >rr a'ar YY ir Par 
ar^ft arar ar sait Yar ^aissT qramaT aarr Ptift at qniaTf'f 
^ Par aattaa $$ Prat Yt aPrp?aPr a am ^fsst arm 1 Par 
*1 

(7) aia Prfaaa m fafYaa 12 ait I s mpT paa am it afa- 
■mPra' frar anm 1 

“'12. Piat mm at ttaaR: 

qrtt vft amarfr msaw ir ^ aaaftt ffn ftrar aw« ar ari« 

am Y Parit maata at sttm ar aafftaT aT fPwr 

t'fl'hR s$r aiYar 1 

»Y$ ar qRfarft fjat ^ aaafit % fam: 

(1) aiaifYm ar qYtrmfr ^ ataPria qrr 4 aR aamT 

t 

(2) aTjPaa, qsmrmti; ai aarfYar srirri % faw vtf aR 
saiar ?; 1 

(3) amra r ar a^ra <tm ^ aY arafsrfYaY Y 'ara Y 
ftaiat ^ anf far aaY ss% airatmar asnf Y qftr 
am a ariY 1 arsasr jrt faff»ra qftf P.a %rif m afa- 
fafaaf if a 5; anr#ai ar atm if smart ^t?at 1 

fTceR'CT: frfft aY arfaifr aY qaat ar afeaR Y yaY Pnar 
awa i> fafitta ar swm? Y amm <srrY awi ata. mf^arrm 
auitara, fl-f^Tnr arrft at «artR <e Prq aaR araar ?m sa-Prftwa 
air stfaa atrar n refit 

(2) strtR qfraR air aftf tr?«i »antTat *aatrrr at aYar 
vPm»r aT anftarT arftt nt^i arr saifaw at ttanniT Tip ^ rft 
sr^Yai T 4 arxt tm mi via aram ft fTtfc mYTr 1 

(3) aY$ rrft a>Ymrft amY amfraaT arraf % amnp aaser 
<ft yf a^tfY ^ fiRr Pstrt fhr ai ^mrt armrat aft atmfta aRr- 
Pram 1050 (1950 air 1) % 05a qiftya ar twirar aiYt 
?tRr faaa ar aiPia? qa'rarm it ftia adrift atan^t wmiaT- 
ft Yt qmtaRir, Yam ar aara Y *ria aff Ytt i 

<*v% aY^ »rt aYanft: 

(1) YtaiYSt? qqf.atTai arfaPtaa, i860 (isoo am 21) 
ar amarfa afafaaa 1956 ai sa aaa arra aYf ;ar> Praaa: 
araYa a'P^aat, anrfYr ai afmrfr atante'r ar mar aimp, aaa 
ai YnYPts waYna. r-aaar aaa a Praa TYtsa s*mfa, Y.Tf- 
foat ar aaYYaat apifafa wrf? aaftra ft Y ara $ aarat 1 1 
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(?) sfirift wftjrHHw, 1956 hi w hhh 

47t< «pt^ fann % wwm nriHifTHf ot gTw % ftT<? 
"17 H^urd dm?) if urn ii wwgr $1 

4 . ifSW % TTITfrrq qT Tricin' SRI WH 5? f=S ti/WHl 
iuh-v-i t At hh 5=!. -fit? unwi 7 ') g^rk r-'Tf f?nr nn n-,rw "(7 fan 
faqr fq^r it. wntafiB 1 h$th hi tq?*fr fawr wring ir whist tI 
q-^trfg 'c fan. tUS tjps rw affr h^hi i 

(&) *£5 h farfaHW $ fwPfHW l s nr BH-faFaww (4), i, s) 
amr (6) «rr firm n?ii 7 ft HfarHiftw fijrqr s,n? : 

“(4) f|irf «ft nufairi whh wit nr *m Tfxnri; % ft^f 
h^h hi hht fafur tt wan hitti sift ®hPm nrn ifa ht 
T pSiT ipwff 47 Hr® WH r ? T HHWt % WTIHI fteafafaH 
4 ?r «pff wf wfatSf Ttw • 

(ij) TTT"t f4RW sufawrFt 4Vwr s> vafin wt 4 wnx fami 

aqf<fs HI tfirf H' WIKH5 fafaJ* 'SrHHi Hi fat *Hfaa fi1W?T 

aw huhIih, 4# ifai, 4 hi wf hi 3ihiH jjrruR nurTuTieif’ 
T; if, if h anir *w. h #ir vWhi hi hi a^nr iraar % 
wrfai hi vil hi sriia: fTfH?T w-rr % hh WiThtt hh'u ?HrPr?i 

H>< 1 [ | 

(if.) n hi ot'm "T fwa. fr 4 hi -ehr Hhi arjf h? WHa. 
■Tt {> cr if <r Hr W,H I* K T 4 HHffa.l $t HI WTaififfi tft: 

TT-T; TTtt T. win F, fnr 5T73T TRI aiti) Tlfin Til WTHTf 
q;«r, ^wf-fTT Htn hi frortii: 4 4 hi ? htht | hi ht sRrfwr 

aH'TlV $ HI»1 'T3T UHr q>7T HT3r ^ HI Pr7(ff HT^S Tflr'wiTf 
•fl WrHT 5 iH HHH'g TT HTHT f( : 

cpTT 3TSqSfT T> HT HHHfl t TT THTrrf ITfTT fonr HHT ?*T 
HT^ Tr T H SrrrrrT HT-f<fiTHT T af lifl Hfff SfTHHr I 
( 5 ) W*K PhHI THWITl Tt JH srefg T TH TT fiiHHa HI 
THlHRTrng fTHl "HI ifr fHH?l 3*T TT-fgfHHH ( 2 ) Hi '3T IhItHH 
( l) iff? TIHHPT Tl H7HHH TT-iT at Hj! a'WH WTH 6 T «t W 
WrTrq T H.^ if fl'< 1 T<£ T^Hl HHT HHT H'H WSTW ETTI Hp’f PfHT 

ho[ rifr hiM t Tr^rrT tih tI'hi i 

( 9 ) HJHH fHfnHH T "H>iHH 14 % W?a if PiwiTfTafftTi 
f^rqi rirnTrafl Tt Hiq : 

: HtfriT ?r‘rH ti wif^a 5 W ti griTH £ fa thwri hihtth 
T fawa. fanfft 5)^ faTpwi hi nimn jhi anr Bait 
h? hh a£f ttti ant bh «t bhti fa-fair a^f i h? 
aw fr,Hp igrf TTfr hi wiTrfi Tt nng % afr jwn 

( 10 ) BT^tTH fafaHH T BT-faPiHH (c) $ fapTHH 15^7 

wstth Hi if qn# H c iH ; a' Tt PiPrfaFisg 4 srfa*HTftg faqt miq: 

"( 2 ) WHT H4-1 HI -2 % TtfHift 10,000 TTin ^ THTHT 

•jth hitt ira airfn affr to -3 hi -4 % THHift 

5,000 THH it STlHl >lfH Hint WiH HiH% TT rftHl WTif HUT 
•T t ql BWlf '-'faTiT % faat HHTH % *IJTTT HI TfaqiT 

% farff htth % hr tt Tit t at ^ir aft $ qTwi? ^ 
wsrr . 3 v| hehst Tt fan'll tth’i 51 ft : 

tt^i war Tifarft ^ar atar tihTtht arff tu^ hi^ 
wrftg ir TvH: t at wsh«t it w^afa $at wipa 1 

(11) BTTtHa fHfHHH % fafana 15 $ B"-fafaHTT TT HTTI 
(h) % wata "^'W^rTT!I^’ , Hafat Tiftr 1000 t> 
"arq: 2 , 000 ” if wf^HTfag faqr am- t«h “hi wa rnafa 

^r 4H if wiif HT^it srh Tt{ W’ Wifa Tt 3iTT Hai^ "TTiftTTT, 

Tt arri («t) if afatRaa fanr sriq 1 


( 12 ) HOT fafaHH % fafana 15 $ OT-PtfnHH (a) Tt 

ftnafaPsta H Hfiirarfra Ft nr hu" : 

“(3) Hn -1, -2 anr -3 % aaf Tilatff afr# <fr irai a 
wift £r bhT fffTi arrtHV hhI hi wna fawt war hhh 
ataFa nr wtH ara nr writ Tfiarc % f-rnar hhth % ara 
hi faat irN t am tjs ht fa^fr ht thT? amF-H 
T aatr if ra fHFiHaT t waaiaT t t waai < f*z4 smia 
TT<i I 

HIHHfHT HHT 1 Iff HrP VW TIH TTif TW HH-J BHr -4 

% Tjai'd hht a<i - i ant -2 ^ a*fr T 4 Hi"ft gtr 1 ? 
afrit % wai'ia a B'Tnffa fwr aaax niff Tifii r 

Tiara fafanw : 

asm ati aanfr (wraTa) fafaaa, io8 7 wt nm ^aa' 

afaa?a aaraa tr faatT 4 - 5-198 7 wflrgaai a. 450 (i) % 

Hifl T^STH HTTIT 5TTI HHjfrFr^ fTHi HHT I 

HiaTlW, Wlfo Ufo 0,a« 
w«H4t, Hffra ata j?a 

MINISTRY OF SURFACE TRANSPORT 
(Ports Wing) 

NOTIFICATION 

Now Delhi, the 24th September, lOW 

G.S.R. 810(E).—In exercise of the powers confer¬ 
red by sub-section (i) of Section 124 read with Sub¬ 
sect on () of Section 132 of the Major Port Trusts 
Act, 1963 (38 ol‘ 1963), the Central Government 
hereby approves the Madras Port Trust Employees 
(Conduct) (First Amendment) Regulations, 1990 
made by the Board of Trustees for the Port of Mad¬ 
ras and set out in the schedule annexed to this noti¬ 
fication. 

2. The said regulations shall come into force on 
the date of publication of this notification in the Offi¬ 
cial Gazette. 

[F. No. PR-1201311190-PE. 1] 
S. N. KAKAR, Jt. Secy. 

SCHEDULE 

MADRAS PORT TRUST 

MADRAS PORT TRUST EMPLOYEES’ (CON¬ 
DUCT) (FIRST AMENDMENT) REGULATIONS 

In exercise of the powers conferred under Section 
28 of the Major Port Trusts Act, 1963 (38 of 1963), 
the Madras Port Trust Board hereby makes the foll¬ 
owing amendment regulations : 

1. These regulations shall be called the Madras 
Port Trust Employees’ (Conduct (First Amendment) 
Regulations 1990. 

2. In the Madras Port Trust Employees’ (Conduct! 
Regu1at ; ons, 1987 hereinafter called the Principal 
Regulations, the following amendment shall be 
rcmde : 

(i) In the Erst proviso under sub-regulation (2) of 
Regulation 1 of the said Principal Regulations, the 


4 


THE GAZETTE OF INDIA • EXTRAORDINARY LPaht 3(i)] 


words ‘Rs. 1,200 per mensem” shall be substituted 
bv the words “a lirn't as may be prescribed by the 
Board from time to time in this behalf”. 

(ii) In sub-regulalion (2) of Regulation 5 of the said 
Principal Regulations, the phrase “or publish a book 
himself or through a publisher, or contribute an article 
to a book or a compilation or articles” shall be inclu¬ 
ded at the end after the words “or periodical”. 

(iii) In the opening sentence of Regulation 6 of the 
said Principal Regulat'ons the word “ pseudonyroo- 
usly” shall be inserted in between the words “in h>, 
own name” and “or in the name of any other person”. 

(iv) In the opening sentence of Regulation 9 of the 
said Principal Regulations, the words “or ra sing of 
any other collections in cash or k nd” shall be inser¬ 
ted in between the words “any funds” and “in pursu¬ 
ance of”. 

(v) The existing Regulation 10 of the said Princi¬ 
pal Regulation shall be substituted by the 
following:— 

“10 Gift : 

1. Save as otherwise provided in these regulat'ons, 
no employee shall accept or permit any member of 
of his family or any other person acting on his behalf 
to accept any gift. 

Explanation : The expression 'g’ft* shall include 
free transport, boarding, lodging or other service or 
any other pecuniary advantage when provided by any 
person other than a near relative or personal friend 
having no official dealings with the employee. 

Note (1) : A casual meal, lift, or other social hos¬ 
pitality shall not be deemed to be a gift. 

Note (2) : An employee shall avoid accepting 
lavish hospitality or frequent hospitalty from any 
individual having official dealings with him or from 
industrial or commercial firms, organisations etc. 

(2) (a) On occasions, such as weddings, anniver¬ 
saries, funerals or religious functions, when the 
making of a gift is in conformity with the prevailing 
religious or social pract'ce, an employee may accept 
gifts from his near relatives but he shall make a re¬ 
port to the Chairman if the value of any such gift 
exceeds such Unfits for different classes of employees 
as may be prescribed by the Chairman. 

(b) On such occasions as are speeffied in Clause 
(a) of sub-regulation (2), an employee may - accept 
gifts from his personal friends having no official deal¬ 
ings with him, but he shall make a report'to the Chair- 
main, if the value of any gift exceeds such lim'ts for 
different classes of employees as may be prescribed 
by the Chairman. 

(c) In any other case, an employee shall not accept 
any gift without the sanction of the Chairman if the 
value thereof exceeds such limits for different classes 
of employees as may be prescribed by the Chairman. 

(3) Notwithstanding anything contained in sub- 
iegulation (2) of th's regulation, an employee may 
receive gifts of symbolic nature from foreign digni¬ 
taries and retain such gifts. 


(4) Gifts from foreign dignitaries wh ch are not of 
symbolic nature may be retained by an employee it 
the rupee value of the gift in the country of origin 
does not exceed Rs. 3,000 on the date of accepting 
such g fts. 

(5) Where there is doubt whether a g'ft received 
from a foreign dignitary is of symbolic nature or not, 
or where the rupee value of the gifts in tho country 
of origin apparently exceeds Rs. 3,000 on the date of 
accepting such gifts or where there is any doubt about 
the actual value of the g fts, the acceptance of such 
gifts and retent'on thereof, by the employee shall be 
decided by the Chairman. 

(6) An employee shall not accept any gift from 
any foreign firm which is either contracting with the 
Board or is one w : th which the employee had, has or 
is l'kely to have offic'al dealings. Acceptance of gifts 
by an employee from any other foreign firm shall bo 
subject to the provisions of sub-regulation (2) (c) of 
this regulation. 

(7) No employee shall— 

(i) give or take or abet the giving or taking of 
dowry, or 

(ii) demand d'rectly or indirectly, from the 
parents or guardian of a bride or bride¬ 
groom, as the case may be, any dowry. 

Explanation : For the purpose of this sub-regula¬ 
tion, dowry has the same meaning as in the Dowry 
Prohibition Act, 1961 (28 of 1961)”. 

(vi) The following Note shall be included at the 
end of the Regulation 11 of the su'd Principal Re¬ 
gulations :— 

“Note:—Exercise or influence of any sort on 
any employee to induce him to subscribe 
towards any farewell entertainment even 
if it is of a substantially private or infor¬ 
mal character and the collection of subs¬ 
criptions from employees under any cir¬ 
cumstances for the entertainment of any 
employee, is forbidden”. 

(vii) The existing Regulation 12 of the said 
Principal Regulations shall be substituted by the 
following :— 

“12. Private trade or employment : 

(1) No employee shall, except with the pre¬ 
vious sanction of the Chairman, engage 
directly or indirectly and trade or busi¬ 
ness or negotiate, or undertake any other 
employment. 

Provided that an employee may. without such 
^ unction — 

(i) undertake honorary work of social or 
charitable nature; or 

(ii) undertake occasional work of a literary, 
artistic or scientific character; or 
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(iii) participate in sports activities as amateur; 
subject to the condition that in all the 
cases his official duties do not thereby 
suffer. He shall not undertake or shall 
discontinue, such work or activity, if so 
directcl by the Chairman. 

Explanation;—Canvassing by an employee in 
suppor» of the business of insurance agency, com¬ 
mission agency etc. owned or managed by his wife 
or any other member of his family shall be deemed 
to be a breach of this sub-regulation. 

(2) Every employee shall report to the Chairman 
if any member of his family is engaged in a trade 
or business or owns or manages an insurance 
agency or commission agency, 

(3) No employee shall, except with the previous 
sanction of the Chairman, except in the discharge 
of his official duties, take part in the registration, 
promotion or management of any bank or other 
company which is- required to be registered under 
the Companies Act, 1956 (1 of 1956) or any other 
law for the time being in force or any co-operative 
society for commercial purposes- 

Provided that an employee may take part in the 
registration, promotion or management of :— 

(i) a literary, scientific or charitable society or 
of a company, club or similar organisation 
;he aims and objects of which relate to 
promotion of sports, cultural or recrea¬ 
tional activities, registered under the So¬ 
cieties Registration Act 1860 (21 of 

I860) or the Companies Act, 1956 or 
nnv other law for the time being in 
force; or 

(ii) a co-operative society substantially for the 
benefit of employees registered under the 
Co-operative Societies Act, 1912 (2 of 
1912) or any other law for the time being 
in force, 

(4) Unless officrwbe provided by general or 
special order of the Chairman, no employee may 
accept any fee Gr any work done by him for any 
private or nuMie bodv or any private per;os with- 
ou* the sanctum of the Chairman”. 

(viii) The sub iemulations (4), (5) and (6) of 
Regulation 13 of the bird Princ'pal Regulations 
shajl be substituted by the following :—- 

'44) No employee shall, save in the ordinary 
course of business with a bank or a pub¬ 
lic limited company, either himself or 
through any member of his family or any 
other person acting on his behalf — 

(a) lend or borrow or depos't money, as a 
principal or an agent 10 or from, or with, 
any person or firm on rrivatc J united 
company within the local limits of his 
authority or w’th whom he is likely to 
have official dealing or otherwise place 
himself under any pecuniary obligation 
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to such person or tirm or private limited 
company; or 

(b) lend money to any person at interest 
or in a manner whereby return in 
money or in kind is charged or paid : 

Provided that an employee may, give to or 
accept from a relative or a personal firiend, 
a purely temporary loan of a small 
small amount free of interest, or ope¬ 
rate a credit account with a bonafid© 
tradesman or make an advance of pay to 
his private employee* 

Provided further that nothing in this sub-regu¬ 
lation shall apply in respect of any trans¬ 
action entered into by an employee" with 
the previous sanction of the Chairman. 

(5) When an employee is appointed or transferred 
to a post of such a nature as to involve him in the 
breach of any of the provisions of sub-regulation (2) 
or sub-regulat on (4), he shall forthwith report the 
circumstances to the Chairman and shall fheteafter 
act in accordance with such orders as may be passed 
by the Chairman,” 

(ix) The following Note shall be included at the 
end of the Regulation 14 of the sakl Principal Regu¬ 
lations :— 

‘'Note : The burden of proving that the insol¬ 
vency or indebtedness was the result of the 
circumstances which, w'th exercise of ordi¬ 
nary diligence, the employee could not have 
foreseen, or over which he had no coittiol 
and had not proceeded from extravagant or 
dissipaied habits, shall be upon the employe© 
concerned”. 

(x) The sub-regulation (2) of Regulation 15 of the 
said Principal Regulat’ons with the proviso thereunder 
shall be substituted by the following : 

“(2) Where an employee enter into a transact on 
in respect of movable property either in his 
own name or in the name of the member of 
his fanVly. he shall, witlVn one month from 
the date of such transaction, report the -am© 
to the Chairman, if the value of such pro¬ 
perty exceeds Rs, 1Q,000|- in the case nf an 
employee holding a Class 1 or Class 11 post 
or Rs. 5 0001- n the case of an employee 
holding n Class III or Class IV post. 

Provided that the previous sanction of the 
Chairman shall be obtained by the employee 
if any such transaction s with a person 
having official derdings with him”, 

(x : ) The figure # Rs. 1,000)-’ appearing in ihe 
Clause (a) under “Explanation” + o Sub-regulation (2) 
of Regulation 15 of the said Princ ; pul RegulTions 
shall be substituted by the figure ‘Rs. 2,000)-’ and 
the words “or any other thing deemed as movable 
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property' 1 shall be included at the end of clause fd) 
of the aforesaid “Explanation”, 

(xii) The Sub-regulation (3) of the Regulation 15 
cf the said Principal Regulations shall be substituted 
by the following 

f3) Every Class 1, II and III employees shall 
on his admission in the service of the Board 
shall submit a return as in Annexurc A to 
these Regulations of all immovable property 
owned, acquired or inherited by him or 
held by him on lease or mortgage either 
in his own name or in the name of any 
umber of his family or in the name of 
any other person. 


The atoresa'd return shall continue to be 
submined by every Class I and II employee 
and also by the Classes III and TV em¬ 
ployees whose nature of work involve pub¬ 
lic deal ngs, at the intervals of every 12 
months". 

PRINCIPAL REGELATIONS : 

Madras Port Trust Employees’ (Conduct) Regula¬ 
tions, 1987 approved by the Central Government vide 
Ministry of SuEuco Transport’s Notification No. 
450(E), dated the 4th May, 1987. 

A. BALRAJ, TA.S„ 
Chairman, Madras Port Trust. 
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